Action Research Programme

The One Workplace Equal Rights Project is commissioning action research to identify effective trade union strategies for promoting equal opportunities. Action research is a practice-based approach, involving cycles of action and reflection resulting in specific learning outcomes for participants.  This will build upon results of a mapping exercise that identifies gaps in trade union’s current approach towards equality issues.

Benefits for participants and their union are:

· An understanding about equality issues facing their respective members and to build the trade union’s capacity to advance equality issues in the workplace, as a key part of the workplace bargaining agenda.

· Allow participants to challenge discrimination and mainstream equalities by building trade union capacity to address equality issues by identifying, implementing and testing potential policy issues and solutions.

· Participants will also be given the opportunity to identify their own areas for action based on their experiences in the workplace or trade union environment.

· Fill in gaps of trade union knowledge. During the course of the research, potential solutions to achieve best practice and policy will become apparent and can be tested within participants’ union(s).   

The requirements for branch officials and reps will consist of attending 3-4 meetings, lasting approximately half a day, in either the North of Scotland or in Central Scotland between February and July.

In between meetings, participants will be given a high level of support by professional researchers to enable them to successfully complete their investigations.

This, therefore, represents a good opportunity to build capacity within in your own union and also to learn about good practice within other unions.

